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Job Title: Head TeacherJOB DESCRIPTION

Location: Compass Education Schools
Reports to: Regional Director
Hours of work: 40
Supervisory Responsibilities: Yes
Travel Required: Occasional

Compass Community exists to create a future of strength and opportunity for every child. Across fostering, residential care and education, we use a therapeutic, innovative approach that puts children first. Our mission is to be the UK’s #1 children’s services provider – reaching more children, being the best place to work in children’s services, and helping to transform the sector for good.
Our values, Integrity, Courage and Care guide how people work here. We listen properly, challenge each other well, and get on with fixing what needs to be fixed, together. When something goes wrong, we deal with it. When something goes well, we celebrate it. That's the work of Life Changers, and we look forward to welcoming you to the team.

MAIN PURPOSE OF THE ROLE
The Headteacher provides outstanding strategic, operational and ethical leadership across their own school and an assigned cluster of Compass Community Schools. As the substantive Headteacher of their own school, they fulfil all statutory and professional duties of the role, ensuring exceptional educational standards, strong safeguarding practice, and a culture of high expectations and continuous improvement. In addition, the Headteacher acts as a system leader across their designated cluster, offering line management, professional support, constructive challenge and robust quality assurance to fellow Headteachers. Through collaborative working, shared accountability and aligned improvement planning, they drive consistency, excellence and innovation across schools. The role is central to delivering Compass Community Schools’ vision of Exceptional Schools, ensuring high-quality provision, effective governance, strong safeguarding cultures, and excellent outcomes for pupils, in alignment with national education priorities and organisational strategic objectives.

ETHICS AND PROFESSIONAL CONDUCT
The Headteacher will:
· Meet the Teacher Standards and Headteachers’ Standards at all times.
· Provide the conditions in which all teachers and leaders can fulfil professional standards.
· Demonstrate the highest standards of professional conduct, upholding the Seven Principles of Public Life (Nolan Principles): selflessness, integrity, objectivity, accountability, openness, honesty and leadership.
· Build relationships based on trust, respect and appropriate professional boundaries.
· Respect the rights, beliefs and diversity of others and promote British values, including democracy, the rule of law, individual liberty and mutual respect.
· Ensure personal beliefs are not expressed in ways that exploit position or pupil vulnerability.
· Act within statutory frameworks and accept accountability for decisions and actions.
· Take responsibility for ongoing professional development and engage critically with educational research.

HEADTEACHERS’ STANDARDS
The Headteacher will meet the Headteachers’ Standards in relation to:
· School culture
· Teaching
· Curriculum and assessment
· Behaviour
· SEND and inclusion
· Professional development
· Organisational management
· Continuous school improvement
· Partnership working
· Governance and accountability

KEY RESPONSIBILITIES
Strategic Leadership and System Leadership
· Fulfil all duties of the Headteacher role within their own school.
· Provide effective leadership, line management, supervision and professional support to Headteachers and SLT within their assigned cluster.
· Facilitate high performance through robust appraisal and performance management in line with organisational policy.
· Establish and sustain the strategic direction of the cluster in line with Compass Community Schools’ ethos, vision and strategic plans, working closely with Governing and Proprietary Boards.
· Promote and facilitate meaningful collaboration across Compass Community Schools, encouraging peer support, shared practice and resource efficiency.
· Advocate for schools within the cluster, ensuring organisational policy is translated effectively into practice.
· Contribute to the development of national strategic plans and lead organisation-wide strategic priorities as directed by senior leadership.
Leading and Managing the Organisation
· Model and embed the Compass Community Schools vision and values across all schools in the cluster.
· Support effective financial management of cluster budgets, working in partnership with finance colleagues to secure value for money.
· Co-develop and implement organisational policies.
· Recruit, develop and retain high-quality staff through effective performance management, CPD, talent mapping and succession planning.
· Maintain clear, open and effective communication with all stakeholders.
· Promote staff wellbeing, manage workload effectively and foster a healthy, emotionally literate working environment.
· Ensure all schools operate within statutory and regulatory frameworks and meet all legal duties.
· Prepare schools for Ofsted and other external inspections and lead improvement following inspection outcomes.
Teaching, Curriculum and Assessment
· Quality assure the delivery of a broad, balanced and ambitious curriculum across the cluster that meets the needs of all pupils and prepares them for future learning and employment.
· Ensure teaching and learning are evidence-informed, consistently high quality and underpinned by subject expertise.
· Facilitate collaboration with regional and central curriculum leaders and professional networks.
· Ensure effective use of formative and summative assessment to inform strategy and pupil-centred decision-making.
· Ensure systematic, evidence-based approaches to reading are embedded across schools.
· Commission external provision where necessary to meet pupils’ needs effectively and responsibly.
SEND and Inclusion
· Promote ambitious expectations for pupils with SEND and those who are disadvantaged.
· Ensure effective partnership working with parents, carers and professionals to identify and meet additional needs.
· Ensure all statutory duties under the SEND Code of Practice are met.
· Work collaboratively with SENCOs and multi-disciplinary teams to enable full curriculum access for all pupils.
Behaviour, Culture and Wellbeing
· Ensure Behaviour for Learning policies and practices align with the Compass Community therapeutic approach.
· Promote consistently high standards of behaviour and attitudes through clear expectations, routines and staff practice.
· Monitor behaviour and attendance data to inform strategic decisions.
· Ensure all staff receive high-quality training to support effective behaviour management.
· Maintain safe, purposeful and inclusive learning environments.
Leading and Managing School Staff
· Ensure effective recruitment, deployment and management of staff in line with Safer Recruitment requirements.
· Provide high-quality line management, supervision and professional development for all staff.
· Challenge underperformance through transparent, fair and supportive processes.
· Ensure appropriate leadership cover arrangements are in place at all times.
· Identify and develop future leaders and support retention and succession planning.
Safeguarding
· Ensure full compliance with statutory safeguarding guidance, including Keeping Children Safe in Education, Working Together to Safeguard Children and the Independent School Standards.
· Oversee the implementation of safeguarding, child protection, health and safety, risk management and wellbeing policies.
· Ensure the safety, supervision and medical needs of pupils are effectively met, including during off-site activities and transport.
· Take responsibility for the safety and maintenance of school buildings and grounds.
Governance and Accountability
· Work effectively with Governing Boards, Proprietary Boards and senior leaders to ensure strong accountability.
· Ensure schools meet all regulatory and statutory requirements.
· Produce timely, accurate reports on performance and provide objective advice to senior leaders and boards.
· Maintain effective communication with parents, carers and local authorities regarding pupil progress and development.
· Collaborate with other schools, organisations and partners to improve outcomes for pupils.

ADDITIONAL INFORMATION
This job description is not exhaustive and may be amended to meet the changing needs of Compass Community Schools. The Headteacher is expected to work flexibly and undertake additional duties appropriate to the seniority and scope of the role.
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