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Job Title: Deputy Head TeacherJOB DESCRIPTION

Location: Compass Education Schools
Reports to: Head of School
Hours of work: 37.5
Supervisory Responsibilities: Yes
Travel Required: Occasional

Compass Community exists to create a future of strength and opportunity for every child. Across fostering, residential care and education, we use a therapeutic, innovative approach that puts children first. Our mission is to be the UK’s #1 children’s services provider – reaching more children, being the best place to work in children’s services, and helping to transform the sector for good.
Our values, Integrity, Courage and Care guide how people work here. We listen properly, challenge each other well, and get on with fixing what needs to be fixed, together. When something goes wrong, we deal with it. When something goes well, we celebrate it. That's the work of Life Changers, and we look forward to welcoming you to the team.

MAIN PURPOSE OF THE ROLE
The main purpose of the role is to support and deputise for the Head of School as required, contributing proactively to the senior leadership of Compass Community School and the wider organisation. The Deputy Headteacher will model a consistently aspirational approach, promoting the principle of Highest Expectations for All, while embodying the vision, values and ethos of Compass Community Schools. The role holds strategic responsibility for Personal Development and Behaviour and Attitudes, ensuring high standards across the school, effective use of resources, and strong engagement with staff, parents, carers and the wider community to secure the best possible outcomes for pupils.

KEY RESPONSIBILITIES
Strategic Leadership and School Development
· Ensure the vision and ethos of Compass Community School are clearly articulated, understood and embedded in practice across the school.
· Ensure the school meets all statutory and regulatory requirements.
· Provide strategic leadership for Behaviour and Attitudes and Personal Development, driving continuous improvement and high standards.
· Contribute to whole-school leadership that secures sustained improvement in the Quality of Education, acting as a role model for staff.
· Develop and support distributive leadership by involving others in leadership responsibilities.
· Collaborate with other Compass Community Schools to achieve shared strategic goals.
Leading Provision
· Maintain up-to-date knowledge of developments in Personal Development and Behaviour and Attitudes and implement best practice in line with school needs.
· Monitor and evaluate school performance to ensure practice reflects the highest standards.
· Ensure performance and progress data is used effectively to monitor outcomes, challenge staff and engage pupils and parents/carers.
· Work closely with families and carers to promote consistent understanding and application of behaviour expectations.
· Develop and sustain a clear, consistent behaviour culture that supports independence and self-regulation, working closely with pastoral and welfare teams.
· Maintain effective systems for assessment, recording and reporting, both internally and externally.
Leading People
· Set the tone as a role model and establish strong, professional working relationships with all staff.
· Provide leadership and direction to senior and middle leaders and the wider staff team.
· Develop leadership capacity among staff at all levels and promote leadership opportunities for pupils.
· Drive high performance through robust, supportive appraisal and performance management processes.
· Embed a culture of high expectation and aspiration in teaching, learning and professional conduct.
· Ensure professional development meets both individual and whole-school needs, using coaching, mentoring or direction as appropriate.
· Address underperformance through clear, fair and transparent processes.
Managing the Organisation
· In the absence of the Head of School, take responsibility for the day-to-day operational leadership of the school.
· Manage budgets and commission resources to support high-quality provision for Personal Development and Behaviour and Attitudes.
· Work closely with the Head of School to monitor and evaluate the use of resources and ensure value for money.
· Identify opportunities to maximise resources for the benefit of the school and its community.
Accountability and Governance
· Produce timely and accurate reports on school performance for the Director of Education and Governors.
· Work collaboratively with the wider organisation to support monitoring, statutory and strategic responsibilities.
· Contribute to systems that promote accountability, inclusion and shared ownership of school success.
· Work effectively with external partners and stakeholders to achieve agreed objectives.
· Ensure high-quality communication is maintained within the school and with all stakeholders.
· Ensure parents and carers are well informed about school priorities, particularly in relation to Personal Development and Behaviour and Attitudes.
Strengthening Community
· Promote strong, positive relationships between the school, families and carers.
· Build and sustain effective links with the wider community.
· Work collaboratively with families, carers and external agencies to meet the wider needs of pupils and staff.
· Strengthen partnerships with other Compass Community Schools and local, national and international partners.
· Develop the school as a valued asset within the local community.
Safeguarding
· As Deputy Designated Safeguarding Lead (DSL), work closely with the DSL to maintain an exceptional safeguarding culture.
· Actively promote pupil welfare and ensure safeguarding practice meets all national and local requirements.
Equality, Inclusion and Diversity
· Promote an inclusive ethos that values diversity, unity and community cohesion.
· Ensure equality-focused events and initiatives are visible and prioritised.
· Actively challenge discrimination and promote inclusive practice across the school.

ADDITIONAL INFORMATION
This job description is not exhaustive and may be amended to meet the changing needs of Compass Community Schools. While this is primarily a non-teaching role, there may be an expectation to undertake limited teaching duties, such as intervention or PPA cover, when reasonably requested by the Head of School.
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