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Job Title: Independent Speech and Language Therapist   JOB DESCRIPTION

Location: Regional
Reports to: Therapy Lead
Hours of work: Negotiable 
Supervisory Responsibilities: No
Travel Required: Yes

Compass Community exists to create a future of strength and opportunity for every child. Across fostering, residential care and education, we use a therapeutic, innovative approach that puts children first. Our mission is to be the UK’s #1 children’s services provider – reaching more children, being the best place to work in children’s services, and helping to transform the sector for good.

Our values, Integrity, Courage and Care guide how people work here. We listen properly, challenge each other well, and get on with fixing what needs to be fixed, together. When something goes wrong, we deal with it. When something goes well, we celebrate it. That's the work of Life Changers, and we look forward to welcoming you to the team.

MAIN PURPOSE OF THE ROLE
· The main purpose of this role is to provide effective speech and language therapy assessment and intervention to support healing and positive outcomes for children and young people across all contexts in which they are supported.
· This includes delivering face-to-face therapeutic work, maintaining clear and effective communication with the Multi-Disciplinary Team, and providing specialist assessments and bespoke speech and language interventions within Fostering, Residential, and Education services.
· You will work collaboratively with professionals, carers, families, and colleagues to support children and young people to reach their full potential. Your practice will be informed by your professional training, statutory guidance, and safeguarding responsibilities.
· You will require an understanding of complex trauma and its impact on communication, including presentations such as:
· Language delay and disorder 
· Social communication difficulties 
· Emotional regulation challenges 
· Anxiety, attachment difficulties, and behavioural presentations 
· Learning and cognitive differences


Professional Standards for All Compass Employees:
· Adhere to the principles of R.E.A.C.H being Resilient, Educative, Accepting, Child centred and Holistic.
· Always act with professionalism.
· Maintain and role model high standards in attendance, presentation, attitude, behaviour, conduct and punctuality.
· Never use inappropriate, discriminatory, or offensive language in any work environment.
· Always treat children and others with dignity and respect.
· Not undermine fundamental values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs to our own individual beliefs.
· Express personal beliefs in a way that will not overly influence children and will not exploit children’s vulnerability or might lead them to break the law.
· Understand the statutory frameworks they must act within.
· Role model, identify prejudice and bullying behaviours.

KEY RESPONSIBILITIES
Assessment & Intervention
· Provide specialist speech and language assessments in line with professional standards 
· Deliver individualised therapy programmes tailored to each child or young person 
· Provide weekly therapeutic support in line with agreed time allocations 
· Support children across fostering, residential, and education settings 
Therapeutic Delivery & Support
· Work directly with children and young people to develop communication skills 
· Adapt interventions to meet developmental, emotional, and trauma-related needs 
· Support staff and carers to implement communication strategies in daily practice 
· Deliver training to staff where agreed with the Therapy Lead 
Multi-Disciplinary & Systemic Working
· Work collaboratively with: 
· Teachers 
· Residential staff 
· Foster carers 
· Social workers 
· Families and external professionals 
· Attend Team Around the Child (TAC) meetings 
· Promote communication development across social, emotional, cognitive, and behavioural domains 
Recording & Reporting
· Maintain accurate and timely weekly case notes on the relevant system 
· Provide clear, analytical, and professionally reasoned reports: 
· Initial 12-week assessment reports (2–3 hours) 
· Review reports (1 hour, 4 times per year) 
· Present clear rationales for interventions and outcomes
· 

Additional Responsibilities
· Develop strong therapeutic relationships with children and young people, particularly those with attachment difficulties and trauma histories 
· Contribute to Practice and Process meetings and case discussions 
· Work flexibly across different services within the organisation 
· Support the development of therapeutic approaches within the wider team 
· Engage in reflective practice and continuous professional development
Safeguarding & Professional Practice
· Recognise safeguarding as paramount and report concerns appropriately 
· Follow safeguarding procedures in line with local authority and organisational policy 
· Ensure risks are managed in the best interests of the child 
· Maintain compliance with your professional body to retain registration 
· Arrange and maintain external clinical supervision

PERSON SPECIFICATION
	Requirements
	Essential
	Desirable

	Degree or equivalent professional qualification in Occupational Therapy
	✓
	

	Membership of relevant professional body
	✓
	

	External clinical supervision in place
	✓
	

	Proven experience delivering successful outcomes for children
	✓
	

	Extensive experience working with children in care
	✓
	

	Excellent knowledge of childcare legislation
	✓
	

	Strong communication, observation, and listening skills
	✓
	

	Ability to build rapport, show empathy, and maintain confidentiality
	✓
	

	Resilience, professionalism, and ability to work independently and collaboratively
	✓
	

	Experience contributing to service development
	
	✓

	Knowledge of regulatory frameworks and Ofsted standards
	
	✓

	Ability to deliver training and influence practice
	
	✓

	Commitment to continuous professional development
	
	✓

	Flexible and adaptable approach to change
	
	✓





ADDITIONAL INFORMATION
The details contained in this Job Description are not an exhaustive list of duties.  You will be expected to perform different duties commensurate with the level of the post as required by the organisation and the overall objectives of the group.  The nature of the agency business means that tasks and responsibilities are sometimes unpredictable therefore colleagues are expected to work flexibly when the occasion arises. Travel is expected as part of this role, including travel to other Compass Community venues and offices.
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